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Agenda	  
•  Welcome	  and	  Introduc.ons	  
•  Taking	  aFendance	  
•  Reviewing	  the	  Course	  Syllabus	  &	  University	  policies	  
•  Introduc.on	  to	  the	  Remind.com	  tex.ng	  app	  
•  Reviewing	  Course	  Schedule	  and	  Assessments	  
•  Using	  Moodle	  and	  4th	  Hour	  Ac.vi.es	  
•  Icebreaker	  –	  Ac.vity:	  Glossary	  
•  Lecture	  –	  Ch.	  1	  =	  Strategic	  Role	  of	  HRM	  
•  Lecture	  –	  Strategic	  HRM	  Theories	  &	  Models	  
•  Learning	  Consolida.on	  –	  Ac.vity:	  Reciprocal	  Interviewing	  
•  Next	  Steps	  
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Welcome	  and	  Introduc.ons	  
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•  17th	  year	  as	  a	  faculty	  member	  
•  1st	  career	  as	  an	  academic	  librarian	  
•  PhD	  candidate	  in	  Business	  &	  Management	  at	  
Aalborg	  University,	  Denmark	  

•  CPHR	  cer.fied	  
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This	  course	  focuses	  on	  Human	  
Resource	  Management	  (HRM)	  



Laurie	  Prange	  (Prange-‐Mar.n)	  	  

Taking	  aFendance	  
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Reviewing	  the	  Course	  Syllabus	  
and	  University	  Policies	  



Laurie	  Prange	  (Prange-‐Mar.n)	  	  

Plagiarism	  and	  TurnItIn.com	  	  
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Tex.ng	  via	  Remind.com	  app	  
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Course	  Schedule	  
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Course	  Assessments	  
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Using	  Moodle	  
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4th	  Hour	  Ac.vi.es	  



Laurie	  Prange	  (Prange-‐Mar.n)	  	  

Online	  discussions	  
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Cite	  your	  sources!	  
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Icebreaker	  –	  Ac.vity:	  Glossary	  
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Glossary	  pages	  447-‐457	  
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Ac.vity	  =	  Glossary	  
•  A]er	  numbering	  off	  into	  groups	  of	  3,	  move	  to	  sit	  with	  
new	  groupmates	  

•  Assigned	  alphabe.cal	  sec.on	  
•  From	  your	  assigned	  alphabe.cal	  sec.on,	  choose	  five	  
(5)	  key	  terms	  that	  the	  group	  thinks	  is	  important	  to	  
teach	  the	  class.	  

•  Prepare	  brief	  speaking	  notes	  on	  provided	  note	  paper:	  
–  Rewording	  of	  the	  defini.on	  
–  Page	  references	  within	  the	  textbook	  
–  List	  of	  synonyms	  
–  Possible	  antonyms	  

•  Class	  returns	  together	  and	  each	  groups	  presents	  their	  
5	  key	  terms.	  
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Lecture	  	  
–	  Ch.	  1	  =	  Strategic	  Role	  of	  HRM	  
–	  Strategic	  HRM	  Theories	  &	  

Models	  	  
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Strategic	  HRM	  	  
Theories	  &	  Models	  
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Strategic	  HRM	  &	  Theories	  

•  Though`ully	  applies	  theore.cal	  research	  
•  Unlike	  HRM,	  which	  focuses	  on	  policies	  and	  
prac.ces,	  Strategic	  HRM	  focuses	  on	  larger	  
picture	  using	  a	  lens	  

•  The	  prac.cal	  applica.ons	  of	  theories,	  
frameworks,	  and	  models	  
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Looking	  through	  Lenses	  

Nicolas	  Cage	  in	  Na#onal	  Treasure	  
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Source:	  hFp://www.tesolclass.com/applying-‐sla-‐theories/	  	  
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Learning	  Consolida.on	  
	  &	  Check-‐in	  
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Ac.vity	  =	  Reciprocal	  Interviewing	  
•  Pair	  up	  with	  a	  neighbour	  
•  Discuss	  and	  agree	  on	  one	  ques.on	  to	  ask	  me	  
about:	  
–  The	  course	  
– What	  was	  covered	  in	  class	  today	  
–  Something	  fun	  about	  me	  as	  a	  person	  

•  We	  will	  re-‐group	  and	  each	  pair	  will	  ask	  their	  
ques.on	  

•  Note:	  I	  reserve	  the	  right	  to	  postpone	  or	  not	  
answer	  something	  J	  



Laurie	  Prange	  (Prange-‐Mar.n)	  	  

Next	  Steps	  
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Next	  Steps	  

•  For	  Unit	  1	  
– Log	  into	  Moodle	  and	  get	  materials	  for	  Unit	  1	  
– Read	  Ch.	  1	  
– Complete	  HR	  Stories	  #1	  

•  For	  Unit	  2	  
– Read	  Ch.	  2	  &	  17	  
– Other	  materials	  in	  Moodle	  for	  Unit	  2	  
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HR	  Stories	  #1	  =	  Graphical	  Organizers	  

•  See	  the	  Materials	  for	  Unit	  1	  folder	  for	  a	  
variety	  of	  graphical	  organizers	  

•  Look	  these	  images	  over.	  Do	  you	  recognize	  any	  
from	  work	  or	  school?	  

•  Write	  a	  brief	  post	  about	  which	  graphical	  
organizer	  you	  have	  used	  and	  in	  what	  context.	  

•  Goal	  =	  Teach	  your	  classmates	  about	  how	  
informa.on	  can	  be	  communicated	  in	  
alterna.ve	  ways	  in	  HRM	  work.	  
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Example	  of	  a	  Graphical	  Organizer	  
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Thank	  you!	  

See	  you	  online	  in	  Moodle	  and	  Thursday	  in	  
the	  classroom!	  
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